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This session impacted my understanding of leadership by making me aware of cultural diversity and how it may affect a workplace. This session allowed me to understand that a leader should be informed and interested in his or her followers’ cultural and ethnic backgrounds to ensure the person is not uncomfortable or being treated unfairly. The session had a large focus on stereotypes, which lead me to realize that a leader should be aware of the stereotypes of his or her followers. The reason for this is because by knowing what stereotypes a person has attached to them, the leader can know to avoid them and create a broader focus on equality in the workplace. Classism was another issue emphasized during the session. Classism is stereotyping or prejudicing a person based on the social class they are in. 
	Personal Values and integrity are primary factors in defining ethical leadership. Ethical leadership is what separates the idea of success at all costs to success within the confines of moral and ethical boundaries. In order to have strong ethical leadership, a leader must have personal values that stand for love, fairness and equality. At the same time, the leader must stand in opposition to hate, unfairness, and bigotry. Integrity ties these two principles together. A leader may have positive personal values, but that doesn’t necessarily mean it impacts his or her leadership performance. Leaders with developed integrity will do their best to implement personal values into their position of leadership. 
	There are multiple topics portrayed in this session that I consider significant, and I do think there are many ideas that I can apply to my own leadership practice. Among those are the idea that stereotypes are incredibly unhealthy to consider when leading a group. I will also be sure to refrain from classism when I work with followers who may be from a different social class as me, as this is neither fair nor productive. This video exhibited the dangers that accompany ignorance to other cultures and ethnicities. I can apply this to my leadership practice by making it a priority to have a personal interest in all of my followers, clearing up any confusion that may cause me to follow a stereotype or make an inaccurate assumption. 

